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Research on the Connotation and Current Situation of Professional
Spirit among Secondary Vocational School Students

He Hui (Rucheng County Vocational Secondary School, China) *

Abstract: Professional quality holds a key position among the important abilities of secondary

vocational school students, directly influencing their employment capabilities and career prospects. This

paper, through literature analysis and questionnaire survey methods, studied 2,000 students from five

secondary vocational schools in three provinces across China, clarifying the core connotation of

professional spirit among secondary vocational school students. These core elements include five

dimensions: professional ethics, professional attitude, professional skills, professional responsibility, and

professional innovation. Analyzing the current situation of professional spirit among secondary

vocational school students reveals the following main problems: Firstly, there is a gap between

theoretical knowledge and practical operation, with students not having a deep understanding of
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professional concepts, which does not fully align with the requirements of the actual working
environment. Secondly, in terms of professional skills and comprehensive qualities, the focus is overly
placed on the acquisition of skills, while the cultivation of qualities and ethics is neglected. This
imbalance may affect their future career development. By studying the influencing factors such as school
education, enterprise participation, family guidance, and social environment, a "four-in-one" cultivation
optimization strategy is proposed. The research aims to provide theoretical and practical support for
improving the quality of talent cultivation in secondary vocational education to meet the changing
demands of industrial upgrading for technical talents.

Keywords: Secondary vocational school students; Professional spirit; Connotation; Current situation;

Cultivation countermeasures
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